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Interviewing:
What Hiring Managers Want

W

didates who are ready to expand their knowledge will stand out
from the crowd because the hiring manager will know that you
are someone who can be taught to do new things as the need
arises. People who show an interest in professional development
and furthering their education may also be good candidates for
moving up into higher positions within an IT department too, so
let the interviewer know that you are interested in growing your
career with the company.

hen you are preparing for an interview, there are a lot
of things to keep in mind. It’s important to take a step
back from the details and remember the big picture –
the hiring manager is interested in what you bring to the table
beyond the skills on your resume. Demonstrating that you have
strong soft skills and other abilities beyond the technical expectations of the job will help ensure your place as a top candidate
for the role you are trying to get. Here are some of these things
you want to show the hiring manager during your interview.

Show that you are ready and willing to learn new skills.

It’s usually obvious when a candidate has the background knowledge and technical expertise for an IT position, so the interview is
a chance to show your eagerness to go beyond what you already
know and demonstrate that you are up for new challenges. Can-

....continued on the next page
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Show that you are eager to take the lead when the time is right.

IT candidates who show initiative will catch an interviewer’s eye because so many
IT jobs require a proactive outlook to catch issues before they become severe
problems. When given the opportunity, talk about times when you were able to
take initiative in the past and how you were successful in your endeavors. Did you
save your employer money during your last contract job? Were you able to head
off a serious problem or solve an urgent issue by taking the lead? Not only are
your technical skills important for these scenarios, but so is your attitude, so don’t
miss the chance to let the interviewer know that you have the forward-thinking
mindset they need on their team.

TekPartners
Professional
Services

Show what you will be like as a team member.

One of the most important things the interviewer or hiring manager wants to
know is what you will be like to work with as a team member. Will you get along
with the rest of your team? Do you have the interpersonal skills to handle difficult
situations within the team or with customers? You may be asked questions about
how you handled conflict in the past or what you would do in certain situations.
This is your chance to demonstrate that you have the maturity and interpersonal
acuity to work well with others. Candidates who show that they have a collaborative and constructive mindset when it comes to other people will excel in this area.

Show that you have integrity.

Depending on your specific role, IT personnel frequently handle sensitive data
and have access to critical frameworks within a business. That’s why it’s important
to show that you have the good sense and ethics necessary for the role. As an IT
candidate, you may have the chance to show the interviewer that you have a great
track record based on sensitive projects you have handled in the past, or perhaps
you hold special clearances that speak to your honesty and discretion as well.
These are personality traits that are highly desirable in professionals who may
see sensitive information on a regular basis, so it will only help your chances if the
interviewer feels that you are someone they can trust.

Looking to take the next step in your career?

If you are ready to get connected with IT jobs in your area, contact TekPartners
today so we can get you started. Our experienced recruiting team is here to get
you where you want to be.

Our Professional Services division
has deep expertise in a number
of specialized areas to assist with
the delivery of your most strategic
initiatives.
We have trusted partnerships
with Ultimate Software (UltiPro®),
Microsoft, Tableau, and Snowflake.
Our Offerings Include:
• Assessment of Current State,
Roadmap & Strategy to Future
State
• Consulting – Utilizing Best
Practices & Reinforced By Our
Practice Leads
• Co-Managed Project Solutions –
Ours Teams Working Together
• Fully Managed Project Solutions
– Turnkey Delivery By Our Team
We specialize in the following
Practice Areas:
Technical Practices:
• Application Development &
System Integration
• Data Analytics & AI
• ERP, CRM & Collaboration
• Mobile Application Development
• HR / Payroll Software
Functional Practices:
• Project Management /Business
Analysis
• Quality Assurance
Our methodology, TekPartners RPM,
enables us to deliver in a very quick
and collaborative way to realize ROI
of your investment in the shortest
time possible.
Ready to get started? Contact us
today!
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How Digital Transformation
Can Improve Your Business

D

igital transformation can mean different things for different businesses, but it all boils down to making
improvements that will solve challenges. This can mean updating older systems, bridging different
systems to interface with one another, moving to the cloud, creating new ways to interact with your
customers, clients, and other businesses, and so much more. Before you can begin to transform your business, it’s important to understand what you want to get out of the process, identify what needs to change, get
buy-in from your team, and then implement those plans. If you are still on the fence about making the leap,
here are some of the ways digital transformation can improve your business.
Think for the future. Whether you’re ready or not, the future is digital. Why not get ahead of the curve by
embracing technology now? That mindset will help you when it comes to planning your digital transformation.
There are probably several ways technological solutions could make your business more efficient right away.
....continued on the next page
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Perhaps moving to a cloud-based storage
solution would speed up many of your
processes, saving both time and money.
Or maybe there is a newer technology that
would allow you to completely eliminate
some processes. Whatever the challenge
you’re facing, taking it head-on will allow
you to be better prepared for the future
with new tools at your disposal. Your competitors are likely going to be making these
improvements, so why be left behind?
Reach customers. Chances are that your
customers are spending a lot of time with
technology. It’s important to meet them
where they are in order to stay relevant.
For many businesses, this means that their
digital transformation will include better
tools for staying connected and tracking
customer relations and sales. Depending
on the state of your business, this could
be a very big change, so it’s important to
keep in mind that this can be a gradual

process. Teaming up with the right partner to help you through the development
of your new programs and procedures will
make the entire project that much easier.
Transform your team. The human element is absolutely crucial when it comes
to digital transformation. Your employees
will be the ones using these new technologies or programs day to day, so it’s important to keep your team informed and
educated about the upcoming changes.
With any big development, there will be a
mixture of feelings. Some team members
will be eager to implement new efficiencies and some will be apprehensive about
any major changes. Communicating effectively with your team so they are well
informed and trained will ensure that they
are excited and ready to be a part of your
new, digitally transformed company. This
training will enhance your team and prepare your employees for a host of other

new technologies by giving them the skills
they need for a digital future.
It doesn’t have to be daunting. Digital
transformation can seem like a huge
undertaking, but it is much easier when
you have the right staff in place and the
proven leadership to guide the process.
When you team up with a trusted and
experienced partner like TekPartners,
you can be sure that you will have the IT
staff and professional services you require
from start to finish. With over 17 years of
experience, we are always ready to help
you with your challenges.

Ready to plan your digital transformation?

TekPartners is here to help! We can connect you with the proven talent you need
in order to make your digital transformation a success. Contact us today so we can
get started.

TekPartners Incentive Program (TIP)
The TekPartners Incentive Program (TIP) is a referral
program designed to maximize our ability to serve
the U.S. IT labor market. Your referrals of either IT
professionals or IT job openings allow TekPartners
to gain even greater access to the critical resources
companies are seeking today and the dream careers
professionals are searching for.

Get Rewarded

When your referral gets placed or your job opening
is filled, it’s time to collect your reward for awesome
service.
Payout Tip Tier

Salary Thresholds

$250

Bronze

$1 - $50,000

$400

Silver

$50,001 - $85,000

$600

Gold

$85,001 or more

$1000

Platinum 3 referrals, any salary
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The Details

Who May I Refer? Any IT professionals and/or open
IT jobs in the U.S.
Who Can Submit for a TIP? Anyone is eligible to
refer IT candidates and/or open IT positions.
How Do I Submit for a TIP? It’s easy! Simply complete the form on the website.
If you’re a current TekPartners Consultant, you may
also email your recruiter directly.
What if I have a question? Contact us at
HQ@tekpartners.com and one of our Recruiters will
be in touch within 24 hours.
Disclaimers:
You will receive payout upon the completion of the referral’s 90th day of employment.
All awards are subject to the usual tax withholdings applied to your paycheck.

Tekpartners
in the community

Helping the Bahamas

We joined forces with our friends over at
MPLT Healthcare to bring five truckloads
of supplies to be sent to those impacted
by Hurricane Dorian. The supplies were
delivered to the islands by a flotilla of 72
boats organized by Sands Harbor and Big
Dog Tackle.

Breast Cancer Awareness Month

Our teams went pink across the country
this October to honor those affected by
breast cancer. This show of support is very
personal to many of our team members
as we recognize those who have been impacted by breast cancer in so many ways
and help raise awareness.
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Halloween

We love getting into the spirit of the occasion with all sorts of spooooky costumes
across all our different offices! Halloween
is a big occasion, with contests and sweet
treats throughout the day.

Hot jobs
Job Alerts

Sign up for our Job Alerts and get new
IT job openings delivered straight to
your inbox or smartphone.

IT QA Analyst

Sr. Manager, BI & Reporting

Principal AWS Big Data Architect

WordPress Developer

Location: Hollywood, FL
Term: Contract to Hire

Location: Miami, FL
Term: Contract
Duration: 6 Months

Principal Cloud Consultant

Location: Miami, FL
Term: Contract / Contract to Hire
Compensation: $70.00 to $85.00 per hour

UX Designer

Location: Charlotte, NC
Term: Direct Hire

Location: Charlotte, NC
Term: Contract (possibility to convert to
permanent)
Duration: 6 Months
Compensation: $35-45 per hour

Data Analyst/Modeler
Location: Charlotte, NC
Term: Direct Hire

Location: Miami, FL
Term: Contract
Compensation: $38.00 to $42.00 per hour

Full Stack Automation Engineer

Java / Container / Serverless
Service Developer

Java Developer

Location: Minneapolis, MN
Term: Direct Hire

Location: Miramar, FL
Term: Contract to Hire
Duration: 6 months +
Compensation: $ 50.00- $ 55.00

Location: Orlando, FL
Term: Contract to Hire
Duration: 6 Months
Compensation: $60-$65 per hour with
salary conversion of $115k + 8% bonus

DevOps Engineer

BI Data Archtect

Location: Boynton, FL
Term: Contract to Hire
Duration: 6 Months

Location: Orlando, FL
Term: Contract to Hire or Direct Hire

8

Cloud Provisioning Engineer

Location: Orlando, FL
Term: Contract
Duration: 18 months
Compensation: $74-$76 per hour

IT Project Manager

Location: Orlando, FL
Term: Contract
Duration: 3+ Months (possibility to
extend or convert to permanent)
Compensation: Based on professional
experience

Jr Software Engineer

Location: Orlando, FL
Term: Contract to Hire
Duration: 3 Months
Compensation: $60,000.00 - $70,000.00
per year (based on experience)

See all job postings

