Tekpartners Newsletter Fall 2018 Volume 4, Edition 3

Contents
Let a Recruiter Guide You

Retaining Top Employees

03

05

06
06
07

Make your job search easier by getting
help from an expert.

08
09

calendar of events

Stay up to date with all things IT including events,
tradeshows, tournaments and more.

tekpartners incentive program (tip)

Get rewarded for referring IT professionals through our
TekPartners Incentive Program.

case studies: we have the solutions you need

Find out how we are helping our clients – and how we
could help you.

2

Find out how you can build a great place
to work that will attract top talent.

tekpartners in the community

Find out what the TekPartners family has been up to lately
and how we are making a contribution to our community.

hot jobs

Get the latest hot job openings for IT professionals across
the nation.

Let a Recruiter Guide
Your IT Job Search

W

behalf is a boon in a competitive job market. Many recruiters are
in the industry because they enjoy the work and find it fulfilling
to help people with their careers. These people are ready to help
you get where you want to be.

hy go it alone when you can have an expert help you
find the IT jobs you want? When a recruiter reaches out
to you about an IT position, give them a chance to work
with you. You may build a relationship that could last throughout
many stages of your career! Here are several reasons why recruiters are great at guiding your job search.

Recruiters Know Their Clients

IT recruiters are on the hunt for people who will fit the criteria for
a particular IT job opening as well the client company’s culture
and core values. They will take the time to get to know you and
see whether you are a top candidate based on a constellation
of characteristics, so make sure to give them the information
they ask you about. In addition to this aspect of working with a
recruiter, keep in mind that even if you may not end up being

Recruiters Are Motivated

IT recruiters are highly motivated to get you hired. If someone
reaches out to you about an open IT position, something about
your resume or profile stood out. If you are at all interested in
making a change, it’s worth talking to the recruiter to see if you
are a fit for the position. It’s no secret that recruiters work on
commission, so they want to get you the best possible offer – this
is good for both of you! A motivated recruiter negotiating on your

....continued on the next page
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a fit for the job they initially reached out to you
about, you may be a fit for a different job. This
could even be something that isn’t posted yet,
as a recruiter could have jobs in the pipeline for
future projects or other needs that a company
may not have listed at the time.

Recruiters Have Experience

A good IT recruiter has been through this process with many job seekers and knows the client’s processes. If your recruiter has suggestions
such as recommendations for changes to your
resume, then listen to this advice. It is also part
of the job to make sure you are fully prepared for
the interview, so if your recruiter recommends
practicing together or has tips on what questions
to prepare for, take this advice to heart. This relationship goes both ways. While recruiters may
know quite a bit about the IT industry, they may
have questions for you about the ins and outs
of your job. This is a great chance to help them
better understand your role and day to day responsibilities in order to facilitate a better match.
Helping them understand your experience will
only help them get you into a job where you will
be happy and fulfilled.

Ready to take the next step in your career?

Let the experienced IT recruiters at TekPartners
help you in your search!
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Retaining
Top Employees

I

n a competitive job market, it is essential for employers to not only find the right people, but
keep them on the team. There are many ways for employers to keep top talent happy and
engaged. Employee satisfaction can be a delicate balance, but astute management will be
able to cultivate the kind of environment that attracts and keeps the best employees.

Build a Great Place to Work

Top talent thrives in a great environment, but what does that entail? Employees tend to look for
more than just a competitive salary; they want to be engaged with their work and the company
....continued on the next page
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they serve. Factors that can make or break
employee engagement include open communication and transparency from management, clear goals, leadership that sets
a worthy example, the freedom and autonomy to pursue creative solutions, and
investment in team members. Firms that
can provide these things will not only attract top tech talent, but have edge when
it comes to retaining those employees.

Keep Your Compensation Competitive

It is very important to regularly evaluate
the competition and ensure that your pay
is commensurate with the current market
– or better. Your top talent knows their
worth and these individuals are probably
receiving active recruitment offers from
other companies. You can promote loyalty
by making sure that your business is the
best option.
Aside from using tools like our annual
Salary Guide to help determine current
market rates in your area, you can also develop other incentives to help keep your
employees happy where they are. These
can include backing up positive feedback
with bonuses and other monetary incentives, as well as establishing clear metrics
that must be met for rewards. Other perks

such as competitive benefits, flexible
hours, team lunches and outings, and inhouse snacks can only sweeten the deal.

Calendar of Events

Invest in Your Talent

One of the biggest factors that can cause
your top employees to look elsewhere is
whether there is a clear path to advancement within your company. If there is no
way to further their careers, your top talent is going to look for a new place to make
that next step. Keep these ambitious individuals in your firm by ensuring a path to
continued success through creating new
roles or offering a variety of professional
growth options. The value they bring to
your company is worth the effort.

Ready to find the best talent for your
business?

Let TekPartners connect you with the right
people for the job.

Join us at these South Florida
networking events!
CIO Golf Outing
September 21st
--------------------------Kaya’s Smiles Golf Tournament
September 22nd

TekPartners Incentive Program (TIP)
The TekPartners Incentive Program (TIP) is a referral
program designed to maximize our ability to serve
the U.S. IT labor market. Your referrals of either IT
professionals or IT job openings allow TekPartners
to gain even greater access to the critical resources
companies are seeking today and the dream careers
professionals are searching for.

Get Rewarded

When your referral gets placed or your job opening
is filled, it’s time to collect your reward for awesome
service.
Payout Tip Tier

Salary Thresholds

$250

Bronze

$1 - $50,000

$400

Silver

$50,001 - $85,000

$600

Gold

$85,001 or more

$1000

Platinum 3 referrals, any salary
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The Details

Who May I Refer? Any IT professionals and/or open
IT jobs in the U.S.
Who Can Submit for a TIP? Anyone is eligible to
refer IT candidates and/or open IT positions.
How Do I Submit for a TIP? It’s easy! Simply complete the form on the website.
If you’re a current TekPartners Consultant, you may
also email your recruiter directly.
What if I have a question? Contact us at
HQ@tekpartners.com and one of our Recruiters will
be in touch within 24 hours.
Disclaimers:
You will receive payout upon the completion of the referral’s 90th day of employment.
All awards are subject to the usual tax withholdings applied to your paycheck.

We have the
Solutions You need
How can TekPartners improve your business?

W

hen you choose TekPartners, we tailor our IT solutions to your specific business needs. Here are a few examples of how we have done that for other
clients in the past. Interested in discussing a solution created especially for
you? Our three latest case studies are listed below for you to download:

TekPartners Solutions:
HIPAA Compliant Cloud
Platform

TekPartners Solutions:
Migrating a Large Data
Warehouse to Snowflake

Download
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TekPartners Solutions:
ServiceNow Platform

Tekpartners
in the community

Disney Data & Analytics Conference

Our Data & Analytics Practice leaders attended the 2018 Disney Data & Analytics
Conference, a prominent industry event
that brings together over 1,300 executives,
managers, and analysts representing over
200 companies and universities, as well as
all segments of The Walt Disney Company.

College Colors Day

We recently got together with MPLT Healthcare (formerly MedPartners Locum Tenens)
for College Colors Day, a fun tailgating event where the teams can relax and play games
like cornhole, egg toss, jenga, and participate in a donut eating contest! Our Milwaukee
and Orlando offices also got in on the fun by sporting their colors too. We had a great
time and can’t wait for the next one!
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Hot jobs
Job Alerts

Sign up for our Job Alerts and get new
IT job openings delivered straight to
your inbox or smartphone.

Software Engineer- IOT

Sr Network Engineer- Unified Communications

Term: Direct hire

Term: Direct hire

Location: Charlotte, NC

Location: Charlotte, NC

Compensation: $125k + bonus

Sr. Principal Software Engineer

NodeJS Developer

Location: Charlotte, NC

Term: 6 month contract to hire

Location: Deerfield Beach, FL
Term: Contract to hire - 6 to 12 months to perm

Sr. Data Warehouse Engineer

Compensation: $65.00 to $70.00 per hour

Location: Charlotte, NC

Principal Cloud Engineer (DevOps)

Term: Contract to hire

Location: Miami, FL

Software Engineer II

Term: Contract

Location: Charlotte, NC

Compensation: $75.00 to $82.00 per hour

Term: 6 month contract to hire
Compensation: $30-35 per hour

See all job postings
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