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A Match Made in the Cloud:
TekPartners & Snowflake

T

ekPartners has formed a strategic partnership with Snowflake, the data warehouse built
for the cloud. Together, TekPartners and Snowflake can offer your business a simple way
to create an elastic enterprise data warehouse in the cloud at zero upfront cost to your
business where all of your data can live with zero maintenance.

What is Snowflake?

Snowflake is the only data warehouse built for the cloud. This revolutionary technology features
an elastic cloud solution that can handle fluctuating resource needs thanks to the way Snowflake
separates compute and storage. This is achieved through an innovative system that grows to
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meet demand when that demand arises,
solving problems with data flow for businesses dealing with competition for data
query resources between departments.
The cloud solution offered by Snowflake
is 200 times faster than on premise solutions, comes with zero up-front costs, requires no maintenance, and is optimized
for your usage patterns. In addition to
these benefits, Snowflake is offered on
a pay-as-you-go basis; you only pay for
the resources you use. Compare this to
the consistent costs of an on premise
hardware solution that must be housed,
maintained, and backed up, and the cost
savings are truly remarkable.
This HIPAA compliant platform maintains
stringent data security measures to ensure the safety of your information. Snowflake also replicates your content across
availability zones to ensure recoverability
in the event of a natural disaster or other catastrophic event; a luxury that is far
more difficult with onsite physical servers.
This built in preparation for disaster recovery comes at no additional cost.

What Solutions Does TekPartners Offer
with Snowflake?

TekPartners provides services to aid with
implementing Snowflake for your business. Whether it is: setting up a no-cost
proof of concept; migrating an existing
data warehouse to Snowflake; architecting, developing, and implementing a
data warehouse from the ground up in
Snowflake; we have the expertise to get
your business working with the Snowflake
platform. As with all TekPartners services,
our solutions are strategic, flexible, and
cost effective in order to meet the unique
needs of your business. We will tailor our
services to give you the best solution for
your particular situation, and will ensure
we exceed all expectations.

Ready For Next Steps

Get in touch with our Solutions team so
we can explore the world of possibilities
for your business data in the cloud.

/ Download Salary Guide

2018 IT Salary Guide
Get the latest hiring trends,
industry hot topics, job
search strategies and more
by downloading our complete
2018 guide.

Visa Sponsorship
in the IT Industry
O

ne way to supplement the shortage of IT and STEM talent in the U.S. is to consider visa sponsorship. But in the current political climate and with a general
deficit of internal company resources, some employers are hesitant in navigating the complex immigration compliance waters. While the 190,098 H-1B petitions
filed for fiscal year 2019 (FY2019) were still more than double the combined available
85,000 coveted spots, the petitions were down about 9,000 from FY2018 submittals.
Fortunately, these quotas are only for new H-1B petitions and not for H-1B transfers.
For specialty positions that require a minimum of a bachelor’s degree, H-1B visa transfers are a great avenue to explore to assuage talent shortages. Finding a trusted partner to lift the administrative and legal burdens is the key to maintaining compliance
peace. Your partner can also advise on other work visas that may be available for
consideration. Hiring managers can benefit from knowing they have a partner that
can close those hard to fill positions while Legal departments can rest easy knowing
they have someone they trust maintaining rigorous compliance with United States
Citizenship and Immigration Services (USCIS).
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How to Get Your
Team Engaged

Y

company leadership. This type of culture driven leadership is
key to creating an atmosphere where employees feel that they
can give their candid opinions or ask questions about where the
company is headed. When company and team leaders not only
allow these conversations, but invite them, employees feel that
they are being heard and that their voices matter.

ou want workers who are excited to come to work, passionate about what they do, enthusiastic about new projects,
and ready to tackle each day, right? How do you get your
team to that point? The good news is that there are many things
leaders can do at all levels of the company. Ideally, these efforts
should be supported by the company’s overall culture in order to
maintain the momentum and drive cultural change.

Set Clear Goals

Practice Transparency

It is important to set clearly delineated goals at all levels by defining expectations, offering both constructive criticism as well
as encouragement, and rewarding success. Employees need to
know what they are striving for, not just in the day to day, but
also when it comes to the company’s big picture. Leaders who
can inspire their teams to keep that big picture in mind will find

It’s important to keep staff in the loop when it comes to the big
picture for the company. Authenticity is key here, according to
Ken Lin, Founder and CEO at Credit Karma. When leadership is
clear about why things are happening, employees feel more connected to the company as a whole. They will understand where
they fit into the bigger picture instead of feeling walled off from

....continued on the next page
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success in getting employees to approach their work with enthusiasm because they
know where they fit in with the overall plan.

Lead By Example

One of the best ways to get your team fired up is to be exactly the kind of person
you want on your team. Show your enthusiasm for the projects you are working
on together and explain to your team exactly why you are excited – and why they
should be too. Be willing to help with different aspects of the work at hand, including
the duller assignments. This demonstrates that you are not “above” the work your
team is doing and they will feel that even the less glamorous work is still valuable.
Being open and clear about why these tasks matter and how much you care about
them is also a great way to get your team reenergized.
As Jeff Weiner, CEO of LinkedIn with a 98 percent employee approval rating on
Glassdoor succinctly put it in a tweet, “Inspire, empower, listen & appreciate. Practicing any one of these can improve employee engagement; mastering all four can
change the game.”

Invest in Your Team

An important aspect of cultivating employee engagement is to spend time, energy, and money investing in your team members. Creating ample opportunities for
training and professional development will help your employees grow in their jobs
and progress their careers. Going a step further and promoting from within the
company will demonstrate that this investment can yield real results, encouraging
other employees with their success story. This also includes keeping up with market
pay rates and common benefits. Many employees would prefer increased or new
benefits to a pay raise with the trend toward work-life balance these days, so keeping tabs on what the competition is offering and simply asking your staff what they
are looking for can help your business retain its best talent and attract new talent.

Give Them the Tools They Need

Along with investing in the actual people, an engaging workplace needs to invest in
up to date equipment and infrastructure to allow employees to do their jobs well.
This is often overlooked in larger companies that are trying to keep costs down.
However, employees who need to scrounge for equipment, workspace, or the tools
to do their work are not going to be happy people – and unhappy employees disengage or ultimately leave.

Is your firm looking for engaged employees? Need a larger solution? We can help.

Contact TekPartners today so we can get started on helping you with the IT solutions you need.
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Calendar contest

Don’t forget to enter the 2019 Calendar Contest:
Oceans, Streams & Everything in Between!

W

e invite all of our valued consultants to show off those photography skills
for a chance to be featured on the cover of our 2019 calendar or one of the
monthly spreads. There’s more - the 12 winners will receive cash prizes!

Calendar Theme: Oceans, Streams & Everything in Between

Ready for your chance to be featured in our upcoming 2019 calendar? Capture a
beautiful or interesting photo of water – whether it’s the majesty of the ocean, a
rushing river, a humble courtyard fountain, tiny droplets on a leaf, a towering glacier,
or another form of water. This theme was chosen to give you the opportunity to get
creative with your photos, so get snapping those watery pictures!
Submission Deadline: July 31st, 2018
Submission Address: https://form.jotform.com/P2Pnation/water
Grand Prize: Cover feature and a $400 gift card
Runner-Up (11): Monthly feature and a $100 gift card
Good luck! We look forward to seeing all of your submissions.

TekPartners Incentive Program (TIP)
The TekPartners Incentive Program (TIP) is a referral
program designed to maximize our ability to serve
the U.S. IT labor market. Your referrals of either IT
professionals or IT job openings allow TekPartners
to gain even greater access to the critical resources
companies are seeking today and the dream careers
professionals are searching for.

Get Rewarded

When your referral gets placed or your job opening
is filled, it’s time to collect your reward for awesome
service.
Payout Tip Tier

Salary Thresholds

$250

Bronze

$1 - $50,000

$400

Silver

$50,001 - $85,000

$600

Gold

$85,001 or more

$1000

Platinum 3 referrals, any salary
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The Details

Who May I Refer? Any IT professionals and/or open
IT jobs in the U.S.
Who Can Submit for a TIP? Anyone is eligible to
refer IT candidates and/or open IT positions.
How Do I Submit for a TIP? It’s easy! Simply complete the form on the website.
If you’re a current TekPartners Consultant, you may
also email your recruiter directly.
What if I have a question? Contact us at
HQ@tekpartners.com and one of our Recruiters will
be in touch within 24 hours.
Disclaimers:
You will receive payout upon the completion of the referral’s 90th day of employment.
All awards are subject to the usual tax withholdings applied to your paycheck.

We have the
Solutions You need
We Have the Solutions You Need

W

e offer a variety of technology solutions tailored to meet your specific business
needs. In order to illustrate our versatility, we have put together a collection of
case studies demonstrating our abilities with examples of work we have completed for our clients. Our three latest case studies are listed below for you to download:

m

Sign Up for Job Alerts

Job Alerts
IT Project Solutions:
Implementing AWS to
Enhance Analytics

Managed Services:
On-Site Preferred Vendor

IT Project and
Professional
Staffing Solutions

Download
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Sign up for our Job Alerts
and get new IT job openings
delivered straight to your
inbox or smartphone.

Tekpartners
in the community

Corporate Run

Our team participated in the recent
Mercedes-Benz Corporate Run in Fort
Lauderdale. This event has long been
a special tradition for TekPartners, but
this year had even more meaning for us
as we wore maroon to show our love for
our Parkland community and Marjory
Stoneman Douglas High School.

#MSDstrong Blood Drive

We teamed up with OneBlood and MedPartners Locum Tenens to give back to our
community in a unique way. By donating
blood, each of our team members could
potentially save up to three lives. That’s a
pretty amazing gift! Thank you to everyone
who donated and special thanks to OneBlood for coming out to host the drive.
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TekPartners’ Sweet 16

TekPartners had its sweet 16 this year!
Our team got together for a special luncheon with our founders to celebrate the
occasion. Here’s to many more!

Hot jobs
.NET Developer (Sr.)

AS/400 Developer

IT Security Analyst

Term: 6 month contract to hire

Term: 6 month contract

Term: Direct hire

Compensation: $55-$60 per hour

Compensation: Market rate

Compensation: $70k-$80k base salary

Sr. SQL Developer

Automation Engineer

Term: 6 month contract

Term: 6 month contract

React Native (mobile)
Developer

Security Administrator

Jr. Product Owner

Term: Contract

Term: 18 month contract

Location: Charlotte, NC

Location: Charlotte, NC

Location: Charlotte, NC

.NET Developer

Location: Fort Mill, SC
Term: 6 month contract to hire

My SQL Developer
Location: Orlando, FL

Term: 3-6 month contract (possible contract to hire)
Compensation: Market rate

Systems Administrator
Location: Orlando, FL

Term: 3+ month contract

Location: Orlando, FL

Location: Orlando, FL

Location: Orlando, FL

Compensation: $40-$60 per hour DOE

Senior Capacity & Performance
Engineer
Location: Orlando, FL

Term: 18 month contract to hire
Compensation: $65-$70 per hour DOE

Location: Orlando, FL

Location: Coconut Creek, FL
Term: Contract to hire

Business Intelligence Business
Analyst
Location: Weston, FL

Term: 3+ month contract
Compensation: $50-$55 per hour

Business Intelligence Analyst
Location: Weston, FL

Term: 3+ month contract
Compensation: $40-$45 per hour

SDET

Location: Orlando, FL
Term: 12 month contract, potential to go
longer
Compensation: $70-$80 per hour DOE

Compensation: Market rate

Sr. Systems Administrator
Location: Orlando, FL

Term: 3+ month contract
Compensation: Market rate
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See all job postings

