Tekpartners Newsletter Spring 2018 Volume 4, Edition 1

Contents
set your company apart

Skills to Showcase

03

05

07
07

What can set your company apart and
help you attract the best IT talent?

08
09

calendar contest

Don’t miss your chance to have your photo featured in the
2019 TekPartners calendar!

tekpartners incentive program (tip)

Get rewarded for referring IT professionals through our
TekPartners Incentive Program.

2

These are the skills you need to catch
your prospective employer’s attention.

tekpartners in the community

Find out what the TekPartners family has been up to lately
and how we are giving back to our community.

hot jobs

Get the latest hot job openings for IT professionals across
the nation.

What can set your company apart
and attract the best IT talent?

W

hen it comes to hiring top IT talent, we can learn a lot from the top disruptors and
innovators such as Amazon, Apple, Google, Salesforce, Tesla, and more. What traits
set these companies apart from the competition? What is it about an innovative company’s mission and culture that attracts the best people and helps that team excel beyond the
competition?

They are not afraid to try new things.

These companies never give up and do not shy away from giving new ideas a chance. They put
great stock in having a unique strategy and keeping focus on their goals. Most importantly,
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these companies are not afraid of having
a new idea fail. Rather, they see failure as
an opportunity and a learning experience.
Top IT candidates value these attitudes
since it means that a company offers an
environment in which they can experiment and grow, providing a very appealing
culture for intelligent and creative people
who want the freedom to experiment.

They are forward-thinking.

Companies that attract top talent are focused on the future, not the past. While
it is important to learn from mistakes, innovative companies do not let themselves
be bogged down by them. Instead, they
pick up and continue forward. In addition,
these top companies put great stock in
thinking ahead and staying one step in
front of the competition as well as the
market. By making this a priority, they are
able to pivot quickly and address change
when it is most important.

They invite new ideas.

Companies that foster a creative culture
are extremely attractive to the best IT employees. The best and brightest want to
work in a place that welcomes innovation
and fosters positive change. Growing your
company culture into the type of place
that will attract top candidates includes
encouraging this attitude at all levels.

Most importantly, your company needs to
not just say that it encourages new ideas,
but demonstrate how these ideas have
made an impact.

They have a collaborative culture.

Along with being open to new ideas, the
companies that top IT talent want to work
with have a culture of collaboration. They
encourage teamwork not just within teams
or divisions, but across different areas of
the company in order to foster development from a wider perspective and avoid
silos. These companies also balance collaboration with autonomy in order to give
individuals the space they need to pursue
innovation on their own as well.

/ Download Salary Guide

They are diverse.

Companies that foster a diverse atmosphere are attractive to a wide variety
of prospective candidates because they
know they will find a challenging and
inventive environment at these firms.
People with diverse backgrounds bring
different perspectives and abilities to the
table, fostering a unique and stimulating
work atmosphere.
Ready to build a unique team of talented
individuals?
TekPartners is ready to help you find the
people you need. Contact us today!
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2018 IT Salary Guide
Get the latest hiring trends,
industry hot topics, job
search strategies and more
by downloading our complete
2018 guide.

Five Skills to Showcase
to Get Hired Today

T

workplaces, such as effectively dealing with an IT crisis or
filling in for a sick employee. Any opportunity to show when
you adjusted to your workplace will bode well in the eyes of
employers.

Take note of these top five skills that will help get you hired:

Being deadline-driven is critical
for any successful IT pro. This is because your colleagues
depend on your tech expertise to ensure they can do their jobs
efficiently. Whether it’s capturing data or making sure systems
are operating as smoothly as possible, you must show an ability
to multitask and complete projects in a timely manner.

here’s no denying that landing a job in the IT industry can
feel like a full-time job itself. In addition to the technical abilities you must have, there’s an increasing need to showcase
your soft skills (often known as “people skills”). While it’s easy to
underestimate the importance of these intangible characteristics, it’s imperative you put your soft skills on the forefront when
developing your resume and interviewing for jobs. The more you
can project yourself as a talented and well-rounded candidate,
the better positioned you’ll be to impress employers.

2. Ability to meet deadlines.

1. Adaptability.

IT environments can be naturally be stressful
and fast-paced, so your ability to adapt to ever-changing
circumstances is key. For interviews, you’ll want to prepare
examples of when you exhibited adaptability in previous

....continued on the next page
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3. Communication skills.

Your verbal and nonverbal communication can easily
be a determining factor when it comes to an employer’s hiring decision. On your
resume and during interviews, be sure to articulate how your communication skills
have contributed to your success in the IT field. Some examples in which you may
have demonstrated effective communication could include training subordinates
or colleagues on new types of software; collaborating with teammates to solve
tech problems; or working with third party vendors.

4. Teamwork.

Like communication, demonstrating a team-player attitude shows
you take initiative to work with others to solve common goals and get things
done. This is especially important when unexpected problems or situations
occur, as you’ll need to work with others on navigating difficult situations without
compromising productivity.

5. Enthusiasm. Employers aren’t just looking for workers; they’re looking for

people who truly want to be part of their organization. Expressing excitement
and enthusiasm about the position you’re interviewing for can go a long way
in impressing an employer and showing your desire to work on their IT team.
Showing genuine interest in both the job and the company will help sell you as a
candidate who has a vested interest in the opportunity.
Just because the skills above are not “IT-specific” does not mean they aren’t as
critical as your technical abilities. Focusing your efforts on showcasing these skills
during the job search and interviewing process will help you present yourself to
employers in the best way possible.
Do you have the skills to excel in an exciting IT career?
Learn how the team at TekPartners can help you turn your career goals into a reality!
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Sign Up for Job Alerts

Job Alerts

Sign up for our Job Alerts
and get new IT job openings
delivered straight to your
inbox or smartphone.

Calendar contest

Don’t forget to enter the 2019 Calendar Contest:
Oceans, Streams & Everything in Between!
We invite all of our valued consultants to show off those photography skills for a
chance to be featured on the cover of our 2019 calendar or one of the monthly
spreads. There’s more - the 12 winners will receive cash prizes!

Calendar Theme: Oceans, Streams & Everything in Between

Ready for your chance to be featured in our upcoming 2019 calendar? Capture a
beautiful or interesting photo of water – whether it’s the majesty of the ocean, a
rushing river, a humble courtyard fountain, tiny droplets on a leaf, a towering glacier,
or another form of water. This theme was chosen to give you the opportunity to get
creative with your photos, so get snapping those watery pictures!
Submission Deadline: July 31st, 2018
Submission Address: https://form.jotform.com/P2Pnation/water
Grand Prize: Cover feature and a $400 gift card
Runner-Up (11): Monthly feature and a $100 gift card
Good luck! We look forward to seeing all of your submissions.

TekPartners Incentive Program (TIP)
The TekPartners Incentive Program (TIP) is a referral
program designed to maximize our ability to serve
the U.S. IT labor market. Your referrals of either IT
professionals or IT job openings allow TekPartners
to gain even greater access to the critical resources
companies are seeking today and the dream careers
professionals are searching for.

Get Rewarded

When your referral gets placed or your job opening
is filled, it’s time to collect your reward for awesome
service.
Payout Tip Tier

Salary Thresholds

$250

Bronze

$1 - $50,000

$400

Silver

$50,001 - $85,000

$600

Gold

$85,001 or more

$1000

Platinum 3 referrals, any salary
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The Details

Who May I Refer? Any IT professionals and/or open
IT jobs in the U.S.
Who Can Submit for a TIP? Anyone is eligible to
refer IT candidates and/or open IT positions.
How Do I Submit for a TIP? It’s easy! Simply complete the form on the website.
If you’re a current TekPartners Consultant, you may
also email your recruiter directly.
What if I have a question? Contact us at
HQ@tekpartners.com and one of our Recruiters will
be in touch within 24 hours.
Disclaimers:
You will receive payout upon the completion of the referral’s 90th day of employment.
All awards are subject to the usual tax withholdings applied to your paycheck.

Tekpartners
in the community

Employee Appreciation Day

We showed our gratitude to the team with
sweet treats for everyone. Thanks again
for all you do, team!

#MSDstrong

In order to show our support for the
Marjory Stoneman Douglas High School
family as students returned to school, we
contributed a banner for the campus. Our
hearts continue to be with those affected
by this tragedy.
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Best Places to Work & Best of Staffing
Awards

We are honored to be named #15 in the
South Florida Business Journal’s 2018 Best
Places to Work in the medium company
category! We were also awarded Inavero’s
2018 Best of Staffing® Client Award as
well as Inavero’s Best of Staffing® Talent
Diamond Award after winning the Best of
Staffing Talent Award eight years in a row.

Hot jobs
Project Leader

Micros POS Technician/Installer

DevOps Engineer

Term: 6 month contract

Term: 3 month contract-to-hire

Term: Direct Hire

Compensation: $40-$50 per hour DOE

Compensation: $50,000 - $55,000

Compensation: $100,000 - $120,000

Digital Strategist

Call Center Manager

Network Architect

Term: 12+ month contract

Term: 3 month contract-to-hire

Term: Direct Hire

Compensation: $30-$40 per hour DOE

Compensation: $80,000 - $90,000

Junior Developer

Python Developer

Compensation: $125,000 - $135,000 +
10% bonus

Term: 12+ month contract

Term: 6+ month contract

Location: Charlotte, NC

Compensation: $18-$22 per hour DOE

Compensation: market rate

Term: 9 month contract

Systems Engineer

IT Project Associate

Systems Engineering Manager I

Location: Lake Buena Vista, FL

Location: Detroit, MI

Term: Direct Hire

Term: 18 month contract

Term: Contract

Compensation: $75,000 - $90,000

Compensation: $60-$65 per hour DOE

Java Developer

Service Availability Manager

Term: 3 month contract-to-hire

Term: Contract

Location: Orlando, FL

Location: Orlando, FL

Location: Orlando, FL

Location: Daytona Beach, FL

Location: Orlando, FL
Compensation: $80,000 - $90,000

Location: Orlando, FL

Location: Orlando, FL

Location: Orlando, FL

Location: Orlando, FL area

Cloud Automation Engineer
Location: Charlotte, NC
Term: Direct Hire
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Location: Charlotte, NC

Location: Davidson, NC

Lead Mobile Developer

See all job postings

