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It has been a busy year for cybercrime.
What have we learned over the course of
2017 as a result of this activity?
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Small Changes Employers Can Make
to Improve Job Satisfaction

M

ost organizations know their employees are their greatest asset; however, many often
lose sight of how to keep their employees engaged and happy in their daily work routines. Even employees who generally enjoy their work can get bored easily and start to
look elsewhere for more exciting opportunities.
Technology professionals tend to seek work environments that foster collaboration, promote
learning and value innovation. Therefore, making employee engagement a core part of your
management will help you retain satisfied workers – which will in turn boost your profit margin in
the long haul. Fortunately, there are many small, yet meaningful ways to improve job satisfaction
among your employees.
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Here are some of the best tips for positively engaging your employees in the
workplace:

Provide meaningful opportunities for
growth.

If your employees have any sense of drive
and ambition, they’ll want to work in an
environment that allows them to continue
learning and advancing in their careers.
Offering professional development opportunities, such as trainings, seminars
or mentoring programs, allows employees
to acquire and develop new skills, as well
as gain different perspectives outside the
parameters of their daily work environments. Additionally, exposing your team
to the thoughts and ideas of industry
leaders can help them improve their job
performance and add more meaning to
their work.

Reward creativity and risk-taking.

Disengaged and dissatisfied employees
are frequently those who aren’t motivated
to think beyond their standard tasks and
responsibilities. Encouraging your employees to break out of this shell will promote a culture of creativity and risk-taking
in which they can take on new projects
without fearing rejection or failure. The
more you allow your employees to ex-

press themselves, the more they will be
driven to find solutions to problems and
take initiative within your organization.
Letting employees know it’s ok to make
mistakes and try new things will inspire
them to spread their wings and discover
what makes them tick.

Calendar of Events

Provide clear direction and regular
feedback.

Most employees crave feedback so they
can continue improving themselves and
work on their weaknesses. Providing your
employees with direction and a clear set of
expectations will give them the guidance
and support they need to make necessary
adjustments in their performance and feel
confident as they progress. Communicating feedback on a regular basis will give
your employees a sense of stability and
comfort, helping them feel more secure
and happy in their roles.

Is your organization in need of IT talent?

Learn how the TekPartners team can bring
your IT workforce to new heights!
Sources: Huffington Post
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Join us at these South Florida
networking events!
ITPalooza
December 7, 2017
Fort Lauderdale Convention Center
1950 Eisenhower Blvd.
Ft. Lauderdale, FL 33316

The State of CybersecurityAre You Prepared?

T

he cybersecurity world has been very busy this year with
a constant stream of inventive new attacks ranging from
fresh types of ransomware to the infamous KRACK exploit.
This spike in criminal activity comes at a time when there is a
shortage of cybersecurity professionals and that void is set to
increase to a 1.8 million worker shortfall by 2022. This shortage is
the result of a lack of qualified workers combined with increasing
numbers of criminals getting into hacking and malware operations.

WannaCry, Petya, and other Ransomware

Concerted ransomware attacks are an increasing problem as
criminals have begun to take on bigger targets including large
corporations, public utilities firms, and healthcare systems. The
disruptions caused by these attacks have far-reaching consequences, including halting many critical functions such as patient
procedures and emergency room care while hospitals scrambled to free their computers from the ransomware’s clutches.
Quick-thinking security professionals were able to put a halt to
WannaCry by quickly exploiting a “killswitch” flaw in the malware.

So how do you pinpoint the qualified cybersecurity personnel out
there in order to bring them into your operation? Working with a
qualified staffing partner like TekPartners is the best way to find
the right people to help your organization prepare its defenses.
Let’s take a look at some of the issues qualified cybersecurity
personnel have been handling throughout this year.

KRACK Attack

A critical flaw in WPA2 protocols allowed criminals to “intercept
passwords, e-mails, and other data presumed to be encrypted”
....continued on the next page
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and even go so far as to inject malware into websites the victim was viewing. This vulnerability threatened a wide range of devices including Android, Linux, and Linksys devices by
allowing attackers to decrypt information that should have been secure. Any large Wi-Fi
network could be at risk, especially if it accepts connections from Android or Linux devices.
This could have a large number of implications considering how ubiquitous the Wi-Fi network has become. Cybersecurity professionals across the board quickly began producing
patches to protect against KRACK, though many devices are still vulnerable if users do not
know they need the update.

Data Breaches

The rise in data breaches, coupled with a series of high-profile events such as the Equifax
and Yahoo breaches, has resulted in consumers losing faith in businesses’ ability to protect
sensitive financial and personal data. This growing distrust among consumers is founded
not only in the belief that institutions lack the ability to prevent data breaches, but in their
apparent inability to notify victims in a timely manner. Businesses need to have a plan in
place not only for how to prevent these incidents, but how to handle the aftermath should
one occur. Experienced cybersecurity professionals are integral to both of these plans, so
it is imperative that businesses prepare in accordance with their recommendations.

Weak Password Management

LastPass recently released its Password Exposé, reporting that their aggregated and anonymized data from over 30k customers showed that on average, employees are managing
191 passwords. Many organizations severely underestimate this number and as a result
do not fully understand the risks to their companies. When employees are faced with
managing such a large number of passwords, they may resort to insecure methods such
as unprotected password lists, reusing passwords, never changing passwords, or saving
passwords via insecure methods on their computers. A password manager is an efficient
way to mitigate this risk and proper cybersecurity guidance can help an organization find
the best methods suited to its unique needs.

Don’t Leave Yourself Exposed. TekPartners Can Help.

Is your organization prepared for a cyber-attack? TekPartners can offer solutions tailored
to your unique security and business needs, so don’t wait - get in touch today.

TekPartners Incentive Program (TIP)
The TekPartners Incentive Program (TIP) is a referral
program designed to maximize our ability to serve
the U.S. IT labor market. Your referrals of either IT
professionals or IT job openings allow TekPartners
to gain even greater access to the critical resources
companies are seeking today and the dream careers
professionals are searching for.

Get Rewarded

When your referral gets placed or your job opening
is filled, it’s time to collect your reward for awesome
service.
Payout Tip Tier

Salary Thresholds

$250

Bronze

$1 - $50,000

$400

Silver

$50,001 - $85,000

$600

Gold

$85,001 or more

$1000

Platinum 3 referrals, any salary
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The Details

Who May I Refer? Any IT professionals and/or open
IT jobs in the U.S.
Who Can Submit for a TIP? Anyone is eligible to
refer IT candidates and/or open IT positions.
How Do I Submit for a TIP? It’s easy! Simply complete the form on the website.
If you’re a current TekPartners Consultant, you may
also email your recruiter directly.
What if I have a question? Contact us at
HQ@tekpartners.com and one of our Recruiters will
be in touch within 24 hours.
Disclaimers:
You will receive payout upon the completion of the referral’s 90th day of employment.
All awards are subject to the usual tax withholdings applied to your paycheck.

How Can We
Help you today?
W

e provide solutions to clients across a wide variety of industries. In order to
showcase the breadth and depth of our services, we’ve put together a collection of case studies that illustrate exactly how our solutions have helped our
clients. Download three new TekPartners case studies by clicking below:

m

Sign Up for Job Alerts

Job Alerts
IT Project Solutions:
Enhancing Theme Park
Guest Experience

IT Project Solutions:
Building a Revenue Analytics Dashboard

Professional Staffing
Solutions:
Creating a Secure IoT
Platform

Download
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Sign up for our Job Alerts
and get new IT job openings
delivered straight to your
inbox or smartphone.

Tekpartners
in the community

Halloween

We get in the spirit here at TekPartners!
Halloween was a big hit with a wide
range of costumes across our different
locations. We also held costume and
cubicle decorating contests – congrats to
the winners!

Breast Cancer Awareness Month

We went pink to help raise awareness in
October! As this disease has touched so
many lives, we wanted to make a difference by promoting education and sending
messages of support to those affected.
Keep fighting!
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Thanksgiving

We had potlucks across the company to
celebrate the holidays. We have some very
impressive cooks here at TekPartners!

Hot jobs
Software Development Manager

Programmer/Analyst (WPF, C#, .NET)

Solution Architect CCBCC

Location: Orlando, FL
Term: Direct Hire / Contract to Hire
Compensation: Market Value

Location: Orlando, FL
Term: Contract – 12+ months
Compensation: $50-$58 per hour

Location: Charlotte, NC
Term: Contract

Help Desk / IT Support Coordinator

Quality Assurance Analyst/Specialist

Location: Daytona Beach, FL
Term: 3 Month Contract to Hire
Compensation: $45,000 - $50,000

Location: Orlando, FL
Term: Contract – 6 months
Compensation: $50-$60 per hour

Location: Charlotte, NC
Term: Direct Hire

Lead Java Developer

Sr. Business Architect

Location: Orlando, FL
Term: Direct Hire / FTE
Compensation: $100,000 - $105,000

Location: Orlando, FL
Term: Contract – 6 months
Compensation: $50-$66 per hour

Front End Web Developer

.NET Developer

Location: Orlando, FL
Term: 3 Month Contract to Hire
Compensation: $60,000 - $80,000

Location: Orlando, FL
Term: Contract – 7 months
Compensation: $40-$50 per hour

ServiceNow Project Coordinator

Front End Web Developer

Location: Orlando, FL
Term: Contract - 14 months
Compensation: $45 per hour

Location: Charlotte, NC
Term: Direct Hire

Programmer/Analyst (HTML/CSS)

Location: Charlotte, NC
Term: Contract to Hire

Location: Orlando, FL
Term: Contract – 12+ months
Compensation: Market Rate

Programmer/Analyst (Angular)

BizTalk Dev

Unified Communications Network
Engineer
Location: Charlotte, NC
Term: Direct Hire
Compensation: $100k

Customer Facing Data Scientist

Sr. ETL Devloper

Data Business Analyst II
Location: Charlotte, NC
Term: Contract to Hire

Location: Orlando, FL
Term: Contract – 12+ months
Compensation: $50-$58 per hour
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Location: San Francisco, CA
Term: Direct Hire

Sr. Software Security Engineer
Location: Boston, MA
Term: Direct Hire

Cloud Reliability Engineer
Location: Boston, MA
Term: Direct Hire
See all job postings

