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Going on Tech Interviews?

Three Key Questions to Ask an Interviewer

I

f you’re a job seeker interviewing for IT positions, be prepared to not only answer your interviewer’s questions, but also ask a few of your own. While this may seem unnatural at first, it’s
important to understand that every interview is an opportunity for you to evaluate whether
an employer is a good fit for your specific qualifications and career goals. You are interviewing
your potential employer as much as they are interviewing you!
Fortunately, there is a high demand for talented IT professionals throughout the U.S., which
gives you more leverage throughout the interview process. You’ll want to take advantage of each
interview by getting all the information you need to make informed decisions about your future
employment.
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Here are three important questions you
should ask during your IT interviews:

What are the common attributes of your
top IT performers?

If you’re an ambitious IT professional,
chances are you’ll want to grow within
your industry and get promoted to managerial or leadership roles. This question
allows you to learn what attributes the
employer values in their top IT employees
so you understand where your talents and
abilities fall on the spectrum. Depending
on the answer, you’ll be able to evaluate
your potential to grow within the organization and find out if the employer’s values
align with your goals.

What is your company’s turnover for IT
positions?

Employee turnover and retention rates
are key pieces of information for any candidate. It’s unlikely your interviewer will offer this information, so it’s important you
ask. While the interviewer will probably
not give you specific information, the response you receive will give you a sense of
the organization’s ability to retain top talent within its IT department. If employee
turnover seems high, there’s a chance the
organization may have a negative culture
or poor management practices in place.

This is a red flag and should prompt you
to look for a position at a different company with a more empowering workplace
environment.

Calendar of Events

What professional development
opportunities do you provide?

Because technology is always evolving, it’s
critical that IT professionals are educated
on and informed of new software, processes and procedures. Though self-improvement plays a role, IT professionals
should also receive in-house training from
their employers. Be sure to ask about
professional development opportunities
provided by the organization and what
training resources are available. The most
common types of professional development benefits include mentorship programs, as well as compensation to attend
training seminars or national conferences.
These types of opportunities allow IT professionals to acquire the necessary skills
needed to excel in their field.

Are you ready to find an IT position at a
top-notch organization?

Join us at these South Florida
networking events!
ITPalooza
December 7, 2017
Fort Lauderdale Convention Center
1950 Eisenhower Blvd.
Ft. Lauderdale, FL 33316

Our team can help you grow your IT
career with exciting new opportunities
matched to your needs. Get in touch with
TekPartners and find the perfect IT job for
your skills and expertise.

TekPartners Incentive Program (TIP)
The TekPartners Incentive Program (TIP) is a referral
program designed to maximize our ability to serve
the U.S. IT labor market. Your referrals of either IT
professionals or IT job openings allow TekPartners
to gain even greater access to the critical resources
companies are seeking today and the dream careers
professionals are searching for.

Get Rewarded

When your referral gets placed or your job opening
is filled, it’s time to collect your reward for awesome
service.
Payout Tip Tier

Salary Thresholds

$250

Bronze

$1 - $50,000

$400

Silver

$50,001 - $85,000

$600

Gold

$85,001 or more

$1000

Platinum 3 referrals, any salary
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The Details

Who May I Refer? Any IT professionals and/or open
IT jobs in the U.S.
Who Can Submit for a TIP? Anyone is eligible to
refer IT candidates and/or open IT positions.
How Do I Submit for a TIP? It’s easy! Simply complete the form on the website.
If you’re a current TekPartners Consultant, you may
also email your recruiter directly.
What if I have a question? Contact us at
HQ@tekpartners.com and one of our Recruiters will
be in touch within 24 hours.
Disclaimers:
You will receive payout upon the completion of the referral’s 90th day of employment.
All awards are subject to the usual tax withholdings applied to your paycheck.

We Have the
Solutions You Need
H

ere at TekPartners, we believe in showing, not telling. That’s why we’ve put together a collection of case studies that illustrate exactly how our solutions have
helped our clients across a variety of industries. Check out three selections below and be sure to look for our next newsletter for even more!

m

Sign Up for Job Alerts

Job Alerts
IT Project Solutions:
Building a Revenue Analytics Dashboard

TekPartners Solutions:
Hazardous
Materials
Tracking Application

IT Project Solutions:
Engineering a Multi-User
Level Sales Dashboard

Download
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Sign up for our Job Alerts
and get new IT job openings
delivered straight to your
inbox or smartphone.

Tekpartners
in the community

Top Temporary Staffing Companies by
Charlotte Business Journal

TekPartners was honored to be recognized
by the Charlotte Business Journal as one
of the top Temporary Staffing Companies
ranked by the number of temps on payroll.
Congratulations to our Charlotte branch
for this accomplishment!

Solar Eclipse

Our Coral Springs office got together to
watch the solar eclipse with specially made
pinhole viewing boxes and solar glasses.
Here’s a glimpse of it if you missed out!
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College Colors Day

We held our annual College Colors Day
event with our friends at MedPartners Locum Tenens. Everyone got to show off their
team spirit for their college or favorite NFL
teams. We also had a pie eating contest,
egg toss competition, lip sync battle, and
a donut eating contest. It was a great time!

Hot jobs
Project Manager

JSON/REST Developer

Sr. Java Engineer (Cloud / Spark)

Location: Orlando, FL

Location: Orlando, FL

Term: Contract, 12+ months

Term: Contract, 6+ months

Compensation: Market Value

Compensation: Market Value

Location: Milwaukee, WI
Term: Contract to Hire, 6+ months
Compensation: $50.00 - $70.00 per
hour

Digital Strategist

Technical Development Manager

Location: Orlando, FL

Location: Lake Buena Vista, FL

Term: Contract, 12+ months

Term: Contract to Hire, 6-9+ months

Compensation: $30-$35 per hour

Email Campaign Specialist
Location: Orlando, FL
Term: Contract, 6+ months
Compensation: $20-$22 per hour

MDM Support Analyst

Hadoop Tester
Location: Charlotte, NC
Term: Contract, 6-12+ months
Compensation: $45.00 - $50.00 per
hour

MDM Tester

Compensation: $18-$22 per hour

Location: Charlotte, NC
Term: Contract, 6-12+ months
Compensation: $45.00 - $50.00 per
hour

Support Analyst

Test Automation Engineer

Location: Orlando, FL
Term: Contract, 6+ months

Location: Orlando, FL
Term: Contract, 6+ months
Compensation: $18-$22 per hour

Systems Coordinator
Location: San Francisco, CA
Term: Contract

Location: Charlotte, NC
Term: Contract

IT Project Manager
Location: Atlanta, GA
Term: Contract, 12+ months
Compensation: $50.00 - $60.00 per
hour
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Sr. Java Engineer (Cloud / Storm)
Location: Milwaukee, WI
Term: Contract to Hire, 6+ months
Compensation: $50.00 - $70.00 per
hour

Sr. C# Engineer (Cloud)
Location: Milwaukee, WI
Term: Contract to Hire, 6+ months
Compensation: $50.00 - $70.00 per
hour

Technical Product Owner
Location: Milwaukee, WI
Term: Contract

Scrum Master
Location: Milwaukee, WI
Term: Contract, 6+ months
See all job postings

