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Job Hunting Tips
for IT Professionals

A

re you an IT professional looking for a new job? It’s important to put yourself out there
in the right ways. Where do you start? Here are tips on how to get noticed by potential
employers and land the right role for you.

Make Connections

We’ve heard it before because it holds true: networking is key. If you are in the market for a new
job, it’s important to be seen as an industry thought leader in your social networks. Keeping in
touch with your peers and professors from school, colleagues from past jobs, and recruiters
who have reached out to you in the past are all helpful connections when you are on the prowl
for a new position.
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You can also join groups on social websites
and groups in your local community to
help you network with new people. Don’t
limit yourself to just IT groups though.
You could also meet useful connections
through groups for businesspeople or
your local chamber of commerce, for example.
In addition to Facebook and LinkedIn, it’s
also wise to create an online presence on
industry networks such as GitHub, Kaggle,
SourceForge, or Stack Overflow. Consider
it part of your personal brand and showcase your skills on these networks. It’s a
great way expand your skillset while you
connect with people who may in turn
be able to connect you with a potential
employer once they see what you can
do. It’s also a good idea to maintain your
connections even when you land that job
you wanted. This makes it easier to reach
out to your network the next time you are
looking to make a change.

Be Yourself

Show your passion in your applications
and interviews. Letting potential employers see the genuine you and your enthusiasm for your work is an important aspect
of the interview process. Don’t be afraid
to assert your interest in the position and
don’t shy away from telling a potential
employer why this particular position and
organization is important to you.
As part of letting a potential employer get
to know the real you, be sure to highlight

your soft skills as well. While it’s important
to have the type of expertise needed for
the job, employers are increasingly taking
a broader view in their search. They are
more frequently looking for well-rounded
individuals with a balanced education,
good verbal and written communication
skills, interpersonal problem-solving skills,
and in some cases a customer-oriented
approach. Demonstrating that you have
these abilities will not only help you land
a job you really want, but can also help
get you on track to further positions as a
leader within the organization.
Of course, it’s important to highlight your
in-demand technical skills as well. Right
now, there are many opportunities for
people with expertise in big data, Cassandra, cloud/SaaS, data analysis and presentation, Hadoop, Java, JIRA, Juniper, mobile
development, Oracle, Salesforce, Spark,
SQL, and Tableau.

Engage a Trusted Partner

Connecting with a trusted and proven
partner such as TekPartners is an excellent
way to get the type of job you want. When
you work with a recruiter who knows your
skillset and requirements for a job, it can
speed the process up considerably and
result in a better match.
Ready to find the IT job that’s a perfect
fit for you? Get in touch with TekPartners
today.
Sources: ICAS, CIO
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Calendar of Events

Join us at these South Florida
networking events!
Network After Work
Fort Lauderdale
July 11, 2017 | 6:00-9:00pm
MidiCi The Neapolitan Pizza
Company
510 North Federal Highway
Fort Lauderdale, FL 33308
--------------------------ITPalooza
Early December 2017
Ft. Lauderdale, FL

Fast Data & Big Data:
Impact On The IT Industry
I

n the IT world, results are driven by “fast
data” and “big data” – both of which
have an impact on productivity levels
and bottom lines. It has become increasingly important for IT professionals to understand the roles that big data and fast
data play in decision-making and business
outcomes at large.
While big data, or large sets of data that
can be analyzed to detect patterns and
trends, has become a widely understood
phenomenon, “fast data” is a newer
concept. Fast data, often referred to as
“data in motion,” enables companies to
use advanced systems and applications
to make real-time decisions that have a
direct and immediate impact on business
interactions and observations. Now just
as important as big data, fast data allows companies to analyze performance
instantaneously in order to improve productivity.
Here are some of the ways in which fast
data and big data are making an impact on
the IT industry:

Employee empowerment

Access to big data and fast data allows
employees to not only analyze progress,
but also gain detailed insights into their
individual roles within their organization.
Big data and fast data provide a tangible platform for employees to evaluate
and improve their job performance and
efficiency through timely updates and
streamlined analytics. IT professionals can
use both forms of data to teach employees about business analytics and evaluate
the quality of their work performance.

Problem-solving

Experienced IT professionals know how
to use big data and fast data as a tool for
solving problems and utilizing technology so it serves its optimal purpose. With
data at their fingertips, IT departments
can help business leaders connect the
dots and interpret the statistics necessary
to make informed decisions for the best
results. This opportunity for leaders to
make correlations from data-driven information is one of the most important ways
businesses solve important problems and
overcome challenges.
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Timely insights

Often working in a fast-paced environment, IT professionals are under constant pressure to meet the demands of
everyone within their organization. Big
data and fast data provide timely insights
and real-time monitoring for forecasting
events that could potentially impact business performance. The ability to access
this type of data is extremely important in
improving processes and reducing risks.
With ever-increasing amounts of data
available, it’s never been more important
for IT professionals to capture and analyze
data at rapid speeds. By understanding
data’s true impact, the IT industry can
continue to add value in many capacities.
Does your organization use fast data and
big data to evaluate performance and
patient outcomes? Could you be doing
so more efficiently? Get in touch with
TekPartners and learn how we can meet
your IT needs.
Sources: Fortune, Forbes, MarTech

Tekpartners
in the community

Red Nose Day

We were proud to support the Red Nose Day USA mission to raise awareness of
childhood poverty both at home and around the world! Our different offices around the
country all participated to show their support for the cause.
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Corporate Run

We had a fantastic time at the Mercedes-Benz Corporate Run events in both
Fort Lauderdale and Orlando! Thanks to
everyone who came out to support our
team. Heart. Hustle. TEKPARTNERS!

Calendar contest
Don’t forget to enter the 2018 Calendar
Contest: Cityscapes and Skylines!

We invite all of our valued consultants to show off those photography skills for a
chance to be featured on the cover of our 2018 calendar or one of the monthly
spreads. There’s more - the 12 winners will receive cash prizes!

Calendar Theme: Cityscapes and Skylines

Ever been stunned by the sight of a beautiful mountain vista on a clear day? Have
you seen a beautiful sunset behind the majestic skyline of the city where you live?
Now’s your chance to capture those sights and share them with the world! Take a
photo of a beautiful cityscape or skyline view and share it with us for your chance to
be featured in next year’s calendar.
Submission Deadline: July 31st, 2017
Submission Address: marketing@tekpartners.com
Grand Prize: Cover feature and a $400 gift card
Runner-Up (11): Monthly feature and a $100 gift card
Good luck! We look forward to seeing all of your submissions.

TekPartners Incentive Program (TIP)
The TekPartners Incentive Program (TIP) is a referral
program designed to maximize our ability to serve
the U.S. IT labor market. Your referrals of either IT
professionals or IT job openings allow TekPartners
to gain even greater access to the critical resources
companies are seeking today and the dream careers
professionals are searching for.

Get Rewarded

When your referral gets placed or your job opening
is filled, it’s time to collect your reward for awesome
service.
Payout Tip Tier

Salary Thresholds

$250

Bronze

$1 - $50,000

$400

Silver

$50,001 - $85,000

$600

Gold

$85,001 or more

$1000

Platinum 3 referrals, any salary
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The Details

Who May I Refer? Any IT professionals and/or open
IT jobs in the U.S.
Who Can Submit for a TIP? Anyone is eligible to
refer IT candidates and/or open IT positions.
How Do I Submit for a TIP? It’s easy! Simply complete the form on the website.
If you’re a current TekPartners Consultant, you may
also email your recruiter directly.
What if I have a question? Contact us at
HQ@tekpartners.com and one of our Recruiters will
be in touch within 24 hours.
Disclaimers:
You will receive payout upon the completion of the referral’s 90th day of employment.
All awards are subject to the usual tax withholdings applied to your paycheck.

Hot jobs

Job Alerts

Sign up for our Job Alerts and get new
IT job openings delivered straight to
your inbox or smartphone.

System Support Analyst

Field Service A/V Tech

Business Analyst

Location: Atlanta, GA

Location: Orlando, FL

Location: Orlando, FL

Term: Contract to Hire, 6 months

Term: Contract to Hire, 8 months

Term: Contract, 18 Months+

Compensation: $70,000-80,000 with
bonus

Senior Network Engineer

Senior Data Analyst

Location: Orlando, FL

Location: Charlotte, NC

Term: Contract, 12 Months+

Term: Direct Hire

Security & Compliance
Specialist

Data Science Associate II Visualization Lead

Location: Orlando, FL

Location: Charlotte, NC

Term: Contract, 12 Months

Term: Direct Hire

Data Scientist / Software
Engineer (Full Stack)

UX Developer

UX Researcher/Strategist
Location: St Paul, MN
Term: Direct Hire
Compensation: $100k-125k

Project Manager
Location: Atlanta, GA
Term: Contract

CRM Database Marketing Analyst
Location: Orlando, FL
Term: Contract

CRM Project Manager
Location: Orlando, FL
Term: Contract, 12 Months+

CRM Campaign Specialist
Location: Orlando, FL
Term: Contract

Senior Software EngineerJavascript
Location: Tampa, FL
Term: Direct Hire

Location: Orlando, FL
Term: Contract, 6 Months+

Software Engineer
Location: Orlando, FL

Location: Charlotte, NC
Term: Contract, 4 Months+

Lead Application Developer
Location: Charlotte, NC
Term: Direct Hire

Term: Contract, 3 Months+

Senior System Engineer
Location: Orlando, FL
Term: Contract, 12 Months+

Data Scientist / Software
Engineer (Full Stack)
Location: Orlando, FL
Term: Contract, 6 Months+
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See all job postings

